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As the 2018-2019 school year enters 
the final month, I wanted to revisit the 
information that emerged from the start 
of the year teacher discussions.   

First, I want to reiterate, “Thank 
you!”  I appreciate the candid 
conversations, recommendations, 
concerns, and achievements that took 
place during the more than 20 hours of 
meetings with 70 professional 
educators.   

Much like last year, during the 
process two lists were created.  One 
included items that needed to be 
addressed immediately.  The second list 
was that of “Emerging Themes.” Items 
that continually appeared throughout 
the conversations.   

The list of themes shared in October 
are below, as well as some of the ways 
we have attempted to listen to teachers 
and make changes. 
1. Theme One: Collaboration – 

between the HS & ES [curriculum], 
Grade Level at HS, Special 
Ed/Regular Ed Teachers.  Regularly 
during the year, HS teachers have 
been invited to ES math and ELA 
meetings.  Elementary teachers have 

been included in more on data 
teams, school climate teams, STEM, 
to name a few.  This is also a 
contributing factor to the District’s 
plan to create a unified start time, so 
that collaboration between the 
buildings is even more prevalent.    

2. Theme Two: Communication – mainly 
directed at communication between 
special education and regular 
education teachers.  Regular special 
education staff meetings were 
established to improve 
communication, and then provide 
more timely communication between 
other staff members.  

3. Theme Three: Training from In-house 
Staff – repeatedly, recognition that 
current teachers like Mrs. Hook’s 
expertise with Study Island or Mrs. 
Nunley’s expertise with the Daily 5 or 
Mrs. Cover and Mr. Lewis’s expertise 
with TDA’s could be shared among our 
own staff and even more across 
buildings.  These comments directly 
led to the teacher-led professional 
development sessions at both the HS 
and ES buildings this year.  Thank you 
to all teachers who instructed 
sessions! 

4. Theme Four: Career Cruising – 
comfort level with new program, 
many are not familiar with program, 
process or expectations.  We have 
continued to support staff and provide 
direction on this new program; 
hopefully, the comfort level is better 
and we will continue to support staff 
with this program because it is still in 
its infancy for everyone. 

5. Theme Five: High School Activity 
Period – more consistent schedule and 
graduation meetings.  The HS 
administration attempted to make 
several changes to activity periods this 
year to accommodate AP testing, 
Graduation Projects, and the student 
activities.  This will continue to evolve, 
and we look forward to more feedback 
next year. 

6. Theme Six: Scheduling – several 
recommendations or concerns with 
master schedules at both the 
elementary and high school buildings.  
Some changes will be addressed as 
the schedule is built this summer; and 
longer-term, the unified starting time, 
if it comes to fruition, will help the 
scheduling. [Continued page 2] 
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Upcoming Events & Activities 
Black Knight Pride! 

Mrs. Buck teaches health and physical education at the high school.  
“We just finished the archery unit, so we are moving on to team sports 
such as indoor soccer, tchoukball, and ultimate Frisbee,” commented Mrs. 
Buck.   She feels that team sports are important to help get regular 
exercise, develop communication skills, teamwork, and promote an active 
lifestyle.   

“I'm excited to hold classes outside and say good-bye to cabin fever!” 
she added.  Classes will end the year with lifetime activities such as 
cornhole, ladder golf, bocce ball, and can-jam.  She also applauded the 
efforts of staff members she has seen taking advantage of the weather 
and walking around school in the morning or during lunch.  “The students 
have noticed too; thank you for modeling an active lifestyle!”  

[cont from page 1] 
7. Theme Seven: Interruptions – While 

progress was noted, a continued 
focus on minimizing interruptions to 
instructional time.  Not sure this one 
will ever be solved, but know that 
administration is cognizant of the 
issue.  We certainly value our 
teacher’s time and understand that 
instructional goals are still our 
primary focus.   As we continue next 
year, we are looking at other 
avenues to minimize disruptions.  

8. Theme Eight: Timely Information 
from Special Education - changes 
and updates to IEP’s and new IEP’s 
for the start of school need to get to 
teachers sooner.  As mentioned 
above, regular Special Education 
Department meetings began as a 
result of this concern, and more 
timely information is shared across 
all parties.   
 Increased psychologist hours  

 

 April 27: Freshman Dance 
 May 11: Prom 
 May 18: All-Sports Banquet 
 May 19:  Baccalaureate Service 
 May 24: 1 Hour Early Dismissal 
 May 28: CCCTC Graduation  

 

Health Advocate News 
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were also purchased to get data completed in a 
more timely fashion to better assist both special 
education teachers and regular education 
teachers. 

Additionally, a few other changes have 
come out of the teacher meetings.  We have 
partnered with Franklin & Marshall College to 
have a full-time college and career counselor for 
the next two years.  Kylie Dunphy, a new 
graduate from the University of Maine, will join 
the staff in the fall to assist students, but also 
reduce some stress to our guidance department 
and allow our counselor more time to focus on 
other areas. 
9. Theme Nine [emerged during the school 
year]: Substitute Teachers and Teacher 
Coverage – This topic is difficult to address in 
many ways, but the District will be proposing an 
increase in daily substitute pay rates for the 
2019-2020 school year to hopefully increase the 
number of subs we get and reduce the number of 
coverages we need on a regular basis.  

While we continue to work on concerns, the 
important thing for faculty members to know is 
that what you have to say is importation to me.  
Together, we will continue to work to improve 
both the teaching and learning experiences at 
Moshannon Valley.   

I thank you again for your time, your honesty, 
and your dedication to our students, your 
colleagues, and our District, I am looking 
forward to next year’s meetings! 

 

[Top]Occupational Therapy and 
Speech student making food, learning 
to follow directions, organizing 
ingredients, communication, taking 
turns, and measuring with measuring 
tools. [Bottom] The Nutrition Group 
holding the evening family cooking 
class for our youngest students.  The 
group made “Dirt,” gummy worms 
included! 
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